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Over the last five years, the Linking London
Development Fund has supported nearly seventy
innovative projects and programmes. Each one has,
in some way, attempted to improve progression
opportunities for all learners, which has been the
main objective of Linking London. The aim of this
booklet, which is the follow-up to Funding Change
(2009), is to showcase some of the best projects and
to draw out some of the key lessons that can be
learnt from a fund such as this.

The fund was open to any member of the network.
Guidelines were flexible to encourage a broad range
of projects; all we asked was for projects to be
sustainable and able to evidence a genuine need.
The maximum amount has never exceeded £15,000,
with the aim of enabling all partners to benefit.
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Foreword:
Sue Betts – Director Linking London

The Linking London Development Fund has
resulted in some of the most tangible outputs of
our Lifelong Learning Network. Over five years, we
have distributed £630,000 pounds to 68 projects.
The range and objectives of the projects has been
impressively varied and each has supported the
work the network does to create more opportuni-
ties for learning.

Linking London decided to offer lots of relatively
small amounts of money, rather than a few large
sums, in order that more of the partners could
benefit, and also in the belief that small, targeted
amounts of money would act as a sufficient
catalyst for some exciting work. As the Develop-
ment Fund comes to an end, I believe that the
range and impact of the projects, has shown this
decision to be the right one.

There is something about the Development
Fund’s externality, the fact that projects must have
clear objectives, deadlines and outcomes that are
transferable to other partners that have made it a
great success. These projects and the impact they
have had, will go on making a difference long after
the fund has closed.

The fund has help to develop twenty-five new
courses, each with the aim of promoting flexible
learning and industry approved content. We have
funded work around employability, peer
mentoring, embedding progression agreements, IT
and social media. We have used the fund to pay for

interesting pieces of research that have enabled
our partners to plan more efficiently, for example
we funded CFE to produce a piece of research
called What Employers Really Want, which
reported on the training needs of SMEs in London.
As Linking London has evolved and adapted to
new policy from government, and the shifting pri-
orities of our partners, so we have tried to change
the kind of work we have funded. Initially, we used
the fund for things such as work shadowing pro-
grammes, writing bursaries and financial support
for partners undertaking progression agreement
work, we have moved on from these areas to key
priorities such as curriculum innovation and work
based learning. In our last year of operation, we
devised seven targeted projects in key areas we
still felt needed addressing, these included the de-
velopment of accredited courses (i.e. under 120
credits) at HE levels 4, 5, effective data sharing
between colleges and universities, XCRI - CAP the
3online prospectus and embedding APEL. These
smaller focused projects of £4,000 have proved
very popular with partners and once again illus-
trate that it is less about the amount of money, but
the effectiveness of external support to get things
moving within an organisation.

In the management of the fund, we decided that
it would be best to have a rolling monthly deadline
rather than a bi-annual call for bids. This has taken
some of the stress from partners and has helped to

keep a steady stream of good ideas coming in and
allowed bids to be revised and redrafted. We have
also learnt a lot about the slightly organic nature
of this kind of small project, often projects take
much longer to get underway than originally
planned, for reasons such as a change in staff
within the organisations or a delay from senior
management to give the necessary good ahead.
96% of the projects we agreed to fund have been
completed, this is in no small part due to the close
relationship of Linking London staff and the
project managers.

Throughout the period of Development Fund
use, we have placed a great deal of emphasis on
sharing the details of the projects within the part-
nership, and sometimes beyond. Each project is
featured on our website, we have run workshops
for project managers to share their work and
discuss the successes and difficulties of getting a
project going. The work has also been dissemi-
nated via workshops and posters at our annual
conferences.

In the two evaluations of Linking London, the
Development Fund has received a great deal of
praise, because of the ease of the application
process and as discussed, the ability of the fund
to incentivise and act as a catalyst for work that
directly leads to greater opportunities for
progression.

“Partners also indicated that much of the activity
that has taken place – such as the development
projects funded at individual institutions – would
simply not have happened without Linking London’s
intervention.”

Sue Betts, Director Linking London
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Development Funding:
a Visual Representation

Areas of Work for the Development Projects

How would you rate the impact of development funding? Base 18
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1. Library Project: The Best of Work Based
Learning, London Metropolitan University and
the University of East London and Barking and
Dagenham Council

2. College-HEI data sharing Project, University
of East London, New VIc, and Barking College

3. Accredited Youth Work Training,
London Metropolitan University

4. Development of short course, accredited
courses at Levels 4/5 and 6 in the Creative
Media Industries, City and Islington College

5. Improving the quality of teaching and
learning of academic skills on Foundation
Degree programmes, City and Islington College

6. Career Development Centre Skills Award,
University of Westminster

Case Studies:
A Flavour of Development Funding

Case Study 1

“The process of application is very straightforward.
And you can go directly in and apply or, what we’re
doing with one at the moment, we’re going to use the
expertise of one of the Linking London staff.”
FE college Partner and CFE interim report

Name of Project Library Project: The Best of Work Based Learning

Background Over the last few years, libraries have faced a range of tough challenges, not least signifi-
cant cuts in funding, the competition from supermarkets selling cheap books and online
alternatives to the public library. All this at a time of increased demand for their role as
community hubs, information centres and ‘gateways to knowledge’.
Library staff often lack the qualifications that reflect the nature and range of their duties.
There is also an increasing involvement of volunteers in the sector, who are often using the
experience to increase their chance of paid work. This is why Linking London felt it was an
appropriate area to support and we have funded two projects which have led to the devel-
opment of a course called Skills for a Globalised World: Relevant Skills for Public Library
Staff, which has just been completed by the first cohort of library staff.

Partners Involved London Metropolitan University and the University of East London and Barking and
Dagenham Council

Amount of Funding £13,909

Details The project has developed a range of modules that address key skills gaps within the
public library sector. Module content reflects the changing nature of local authority
services, government focus on leadership within the public sector and the need for change
and innovation within the public library sector. Linking London worked in conjunction with
two of our partners, to produce a ten week module called Leadership & Change Manage-
ment in Public Libraries.

Impact The course has proved very popular and the first cohort of students were awarded their
certificates at a ceremony in December 2010, which was attended by library staff from all
over the country. Heather Pope, who is a library assistant at the Barking and Dagenham’s
described the course as “relevant and vital to everyone working in libraries.”
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Case Study 2

Name of Project College-HEI Data Sharing Project

Background Most FECs and HEIs collect data relating to student progression, retention, achievement
and success to greater and lesser extents. However, what is evident, in general, is the lack
of a “data conversation” between colleges and HEIs.
The University of East London felt that, the data which they are collecting wasn’t being
used effectively to:
• feedback to colleges to profile how well students are fairing;
• increase understanding of how students can be better prepared to succeed
• lead to specifically designed pre-entry interventions that will have impact on

progression and retention.

Resources Employed £4000 of development funding to release key staff members, design questionnaires,
conducted interviews, write up meeting notes, and update the projects progress plan.

Partners Involved University of East London, New VIc, and Barking College

Details A small-applied research project which will:
• establishes what data is of interest to FE and HE colleagues when considering the area

of transition between level 3 and 4 (specifically for BTEC Science students)
• explores and develops a shared understanding between HE and FE staff of what equates

to a successful and prepared student
• identify possible gaps in this data and challenges within the process of data sharing
• make recommendations of possible interventions based on data sharing to improve

student success
• focus on students taking BTEC level 3 Science students within one of two identified FE

and Sixth Form Colleges with an interest in progressing to level 4.

Impact This project is currently in progress and will produce a final report in April 2011.
Interim findings suggest that there is currently very little data that is shared with FE,
outside of the UCAS data which FECs themselves receive. However FECs hold a large
amount of rich quantitative and qualitative data on their level 3 students. This student
data plus information around the content of qualifications being studied and students in-
dividual learning styles could usefully be shared with HE.
The main challenges for a coherent “data conversation” between institutions is the fact
that there is not one unified route into HE. In addition, the fact that reducing students
from vocational and non-vocational pathways down to a series of UCAS points, does not
adequately record students useful experiences. Also for students themselves, they may not
wish to have their FE “history” follow them to HE.
Importantly in the current climate, there is a recognition that the loss of Aimhigher/Action
on Access which leave a gap in terms of access to certain data sets.
The project has already had an impact in terms of the conversations and thinking that now
exists internally within the university.
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Name of Project Accredited Youth Work Training at London Metropolitan University

Background The rationale to this development involved a combination of positive discussions with local
employers, a recognition of the extensive experience of teaching youth related courses in
the department of Applied Social Sciences, and the introduction of Youth Work becoming
a graduate profession from 2010.

Amount of Funding Development funding £14,300

Partners Involved London Metropolitan University

Details The project involved developing a professional degree course that involved seeking
external validation at the same time as seeking internal approval. In order to prepare the
extensive amount of documents needed to do this and meet the deadlines imposed, they
employed an experienced senior practitioner with knowledge of university systems on a .5
basis. This person liaised with all key external stakeholders and generally ensured they
complied with the NYA requirements as set down in their validation booklets. This included
consulting closely and regularly with employers, FE Colleges and youth groups. This
groundwork ensured they were well placed to eventually gain internal approval in March
2010 followed by external validation in June 2010. They were then in a position to
welcome the first student cohort in October 2010.

Impact The staff took the opportunity when developing the Youth Work degree to also develop a
Youth Studies degree to run alongside it. These courses are integrated in that they share a
common first year which enables students to transfer courses if they wish (subject to con-
ditions). Staff also offered the Youth Studies as a joint degree with other courses. This
flexibility proved attractive to students and they recruited 78 students to these pathways
(20 to Youth Work and 58 to Youth Studies). The course will make a difference to the lives
of the students enrolled who have a younger profile than their other courses in the depart-
ment and also contributes to their widening participation remit through attracting many
black and minority ethnic students. For many of these students it is their first experience
of attending HE. They continue to work with all key stakeholders involved in the develop-
ment and indeed are now discussing with FE Colleges the possibility of progression routes
onto the degree. Finally, of particular note in this development was the degree of consul-
tation and collaboration with external organisations.

Case Study 3

Case Studies:
A Catalyst for Change
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Name of Project Improving the quality of teaching and learning of academic skills on Foundation Degree programmes

Background Although learners on Foundation Degree (FD) programmes are likely to possess a range of employability
skills, a key challenge when returning to study is for learners to develop a range of appropriate academic
skills. This project explores the process of how best to build on existing skills to achieve this and aims to
produce a suite of learning and staff development resources for use across all college FD programmes.

Amount of Development Funding £6,500

Partners Involved City and Islington College

Details Materials, including a scheme of work, lesson plans and resources have been drafted for use in 10 academic
skills sessions and have been trialled with three groups of learners on separate Foundation Degree pro-
grammes. The materials have been evaluated in the light of learner/staff feedback and are currently being
updated. New pre course and on course Tutor Handbooks are being developed to cascade approaches down
to all staff working on FD programmes and a DVD of activities used with students has been created.

To further augment e and blended learning approaches, librarians at the college are currently producing a
DVD for learners aimed at explaining how to do e and blended learning, while a study skills expert is in the
process of collating a range of additional blended learning materials for those students who still need more
support after using the 10 academic skills sessions.

6 learners will discuss their experience of academic skills learning / employability skills transfer on a Talking
Heads video which will be used at induction with new students from September.

Similarly, all materials developed, together with key lessons learned will be discussed at the College’s
Learning & Teaching Conference in June, with a view to embedding on all future FD course delivery.

Impact The College is likely to increase its HE provision in the near future and this project is both timely and
appropriate to learner need. The experience of trialling a cross-College approach in this area of learning and
teaching will have resonance and be useful for other partner FECs in the network, as they similarly
consolidate and/or expand their own HE provision.

Case Study 4

“Partner institutions interviewees gave testament to
development projects both raising aspirations and
offering new opportunities for progression”
FE College Partner, CFE interim report
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Case Study 5

Case Studies:
A Catalyst for Change

Name of Project Development of short, accredited courses at Levels 4 / 5 and 6 in the Creative Media Industries

Background The increasing costs of full time HE study and the need to upskill / keep abreast of changes in the Creative
Media Industries makes the opportunity to study part time on a flexible basis increasingly attractive to voca-
tional learners. This project has been designed to explore the potential interest for courses at Levels 4 / 5
and 6 in this area, building on the successful introduction of a part time 120 credit HNC in Photography.

Amount of Development Funding £4,000

Partners Involved City and Islington College

Details The project has researched existing modules / units that can be adapted for part time, flexible delivery and
has also investigated the potential for new courses in the specialist areas noted. It has also considered and is
in the process of developing the use of new technology to deliver these courses as blended / distance
learning. A series of telephone interviews and meetings with industry experts and employers have also been
held to determine the requirement and market for these courses.

Once developed, the new part time curriculum was marketed at the Vision10 trade show, using a prospec-
tus developed for the purpose that clearly outlined the courses on offer and how the parts contributed to
higher levels of learning / a full degree.

A seminar involving academic staff, industry experts and employers has also been held and this has
generated further ideas to improve both content and delivery mechanisms. Student surveys have also been
undertaken to ensure that the programme developed meets learner need and preferences.

Over future months, the project aims to go live with a student-facing website and will open up a series of
forums and blogs to liaise further with students and employers. Course marketing will be enhanced and
work will start with the university partner concerned to develop a Level 6 ‘top up’ provision to ensure full
learner progression.

Impact Feedback from all involved to date has been extremely positive and it is looking like there will be a good take
up of students recruited for September 2011 start. This project is a timely reminder to colleagues at partner
FECs of the potential value of short course provision that is bespoke, niche and market driven.

“This might not be innovation to other types of
institution which are already geared up to vocational
education, but for a department like ours, the
opportunities that it’s provided to create a curricula,
which is very different from the traditional social
science curricula. It has been innovative, for us.”
University partner, CFE interim report
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Case Study 6 Name of Project Career Development Centre Skills Award

Background Over the last few years, there has been growing interest in the ways in which Higher Education Institutions
(HEIs) can enhance the ‘employability’ of graduates. There is clear evidence of increasing demand from
employers for graduates with ‘soft’ skills reflective of the changing needs of knowledge-based global
economies and an increasingly competitive graduate labour market.

University careers services tend to be at the hub of employability initiatives within HEIs. Recently, there
has been a proliferation of skills awards and personal development schemes designed to enhance graduate
employability and improve the forward career planning of current students.

In October 2010 the Career Development Centre in University of Westminster secured funding from
Linking London to develop and deliver the first stage of a pilot Skills Award targeted at first and second year
undergraduate students. Building upon their previous work with the Network on vocational learner progres-
sion into higher education, places were reserved on the Skills Award for students who had entered university
through non A-level routes

Amount of Development Funding £4,000

Partners Involved Online Learning Team - Westminster Exchange (University of Westminster)

Details The Skills Award provides a suite of employability related activities and opportunities structured around four
key elements:
1. Preparation, 2. Skills development activities, 3. Work experience, 4. Reflection
Students are required to undertake activities for each element including: self-diagnostic; careers coaching;
attendance at Career Development Centre events (including employer networking, volunteering, job fairs,
careers workshops); acceptance of place on a scheme; acquiring a position of responsibility in an organisa-
tion; undertaking a minimum of 30 hours paid or unpaid work; and delivering a presentation to a panel
including an employer. Participants are required to accrue a minimum points total to achieve the Skills Award
and successful students will receive a Career Development Centre certificate. Employer endorsement for the
Award has been provided by Gary Argent (Business Operations Manager, Association of Graduate Recruiters)
The Award is delivered via a combination of the Blackboard Virtual Learning Environment, e-portfolio and
one-to-one coaching sessions from Careers Consultants. A Project Co-ordinator has been employed since
November 2010 (two days per week) using the majority of the project funding.

Impact Following promotion of the Award to students in November 2010, 26 students were recruited to the Award
through a competitive application process including 4 non A-level HE entrants.
The e-portfolio was designed in conjunction with the Online Learning Team at Westminster Exchange
(University of Westminster) during January 2011, followed by training for Careers Consultants. A successful
launch event took place in late January which included a a training session for students on using the
e-portfolio.

Other events for participants have so far included: the first round of career coaching sessions; an all day
drop-in advice session; Microsoft Office Specialist qualification induction; ’Graduate Game’ workshops on
assessment centres and dealing with rejection.

Feedback has been collected from students via questionnaires at the launch event and via three video in-
terviews. Student feedback described the launch event as ‘very informative, well explained’ with students
welcoming the chance to meet fellow Award participants and meet ‘helpful and motivated staff you can ask
for advice in the future’.

A set of ‘talking head’ videos featuring Skills Award students who had entered university through non A-
level routes are currently being edited for inclusion on the Career Development Centre website from April
2011.The positive impact of the Skills Award is shown by the comments from one of these interviewees who
noted that since enrolling ‘I’ve started to realise how important it is for me to start to build up my employa-
bility skills…and make me stand out from the crowd.’ Another noted that ‘It is going to give me the
confidence…to not think about what I can't do but what positive things I’ve done that I can articulate to the
employer’.
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Development Project Summary

Ref No Name of contact Institution Funds (£) Start date Finish date Description

1 Denise Bates Open University 9,893 May-07 Apr-08 This project aims to develop the capacity of the OU in London as a flexible and work based
learning provider to reach potential new HE learners from vocational backgrounds to study in
areas of education, health and public voluntary sectors services. It will also develop partner-
ships with community based stakeholders, develop strategies and materials for delivering IAG
in community setting and identify gaps in the OU curriculum.

2 Jane O’Neil C&I College 10,000 Jun-07 Apr-08 Development of a virtual learning environment (VLE) ‘Blackboard’ for HE students and
partners, and to embed VLE across all HE provision beginning with Foundation Degrees.

3 Jo Skinner London Metropolitan University 10,000 Sep-07 Apr-09 The development of a multidisciplinary drop-in clinic to serve the health and lifestyle needs of
the local community, providing work based learning, work experience, peer mentoring,
problem based and inter-professional learning opportunities for student at London Met and
FE colleges.

4 Jane O’Neil C&I College 10,000 Jun-07 Apr-08 The development of online tours for HE and Foundation degrees at City and Islington College,
to illustrate provision, resources for courses, and the nature of the learning experience
through students already studying at the college.

5 Dina Attar Open University 9,442 Aug-07 May-08 This project addresses the range of challenges that learners face in progressing from level
three vocational qualifications to level four in the Early Years sector. It aims to provide special-
ist progression and career planning, develop learner support packages, provide work place-
ments and work with employers to help them to support progression into HE qualifications.

7 Wendy Moss City Lit 9,920 Oct-07 Aug-08 Setting up a peer mentoring system using experienced adult education teachers to mentor
teachers on City Lit training courses working in the community, voluntary and work-based or-
ganisations.

12 Stefano Casalotti Linking London 34,750 Jul-07 March-10 Setting up a demonstration site for the development of modular provision of vocational
training for health related occupations. In conjunction with Skills for Health, NHS and three
other LLNs.

14 Kate Gibson Lewisham College 5,748 Oct-07 Feb-10 The development of a Foundation Degree in Public Sector Administration in conjunction with
Birkbeck, University of London.

15 Chris Mackay London Metropolitan University 10,000 Nov-07 June-08 The development of a Foundation Degree in Housing in conjunction with Hackney
Community College. There are considerable skills shortages within this sector.

16 Jane Chamberlain Mary Ward Centre 15,000 Jan-08 July-08 Third-Sector Workforce Development Education and Training Project: This project aims to
offer education/training, accreditation and progression opportunities to those working in the
voluntary and community sector.

17 Simon Pratt Adams London Metropolitan University 10,000 Jan-08 June-09 Developing a customised 3rd year degree programme for Business Managers in schools.

18 Tracey Cockerton and Raouf
Khodabux

Middlesex University 5,998 Dec-07 March-09 Development of Foundation Degree and Foundation Year and Bridging Course for Health
subjects.

19 Tracey Cockerton Middlesex University 15,000 Dec-07 Feb-09 Development of Foundation Degree(s) in Working with Young People/Youth work in the field
of youth and Community work.

20 Jo Skinner London Metropolitan University 15,000 Feb-08 June-09 The Employers Engagement Model: a collaborative approach to lifelong learning. This project
seeks to develop an innovative model of engaging employers in order to enhance progression
for their students.
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Ref No Name of contact Institution Funds (£) Start date Finish date Description

21 Linda Milbourne Birkbeck, University of London 15,000 Jan-08 July-09 Linking Higher Education and Voluntary Sector Education and Training Needs.

22 Kay Caldwell Middlesex University 12,553 Mar-08 July-09 Developing Middlesex University’s End-of-Life (EoL) care provision, determining local need
and identifying and delivering a mode of vocational training for EoL care workforce.

23 Ruth Carter University of East London 11,380 Feb-08 Sep-09 Developing an AEL website and guidance.

24 Frank Monaghan Open University 11,850 Feb-08 June-09 This project aims to enable learners with level three qualifications working with young people
in the statutory or voluntary sector to progress into HE as well as establishing the needs of
this sector and to work with employers to help them with their support of these learners.

26 Sinclair Coward London Metropolitan University 14,300 Jan-09 Dec-10 This project aims to support the development of a youth work degree with professional ac-
creditation at London Metropolitan University through the setting up a forum designed to
engage employers and youth sector professionals in this process. It will also identify key
partners in FE.

27 Anne Jamieson Birkbeck, University of London 13,030 June-08 July-09 This project aims to undertake research to map the demands/needs of employers and
employees working in care for older people. From this research it aims to develop free
standing modules or short courses providing provision at certificate level. It will also establish
links with FE providers to develop progression routes from NVQ level qualifications.

28 Wayne Clark Westminster University 14,240 June-08 July-10 This project aims to bring new understanding to the experience of vocational learners pro-
gressing from FE to HE through surveying the educational experiences, expectations and as-
pirations amongst vocational learners in HE. It will also research the experience of vocational
learners since graduating university and entering the workplace.

30 Karen Evans Institute of Education 3,690 Sept-08 Sept-09 This project aims to hold an event to disseminate the products of the Institute of Education
fresh thinking on the pedagogical challenges of developing Foundation Degrees and Level
four qualifications that bridge college and workplace contexts and promote learner
progression.

5a Dena Attar Open University 5,000 July-08 Sept-09 This is a continuation of Development Project Ref 5. This project will not be continued until
the previous project is finished and all requirements are met from that project.

31 Alan Beadsmoore Westminster University 3,210 June-08 Feb-10 This project aims to undertake scoping work which will enable the development of a Founda-
tion Degree in the Justice sector.

15a Neil Bromiley Hackney Community College 5,000 July-08 Feb-11 This project enables module writing within the overall development of Foundation Degree in
Housing between London Metropolitan University and Hackney Community College.

32 Shiraz Durrani London Metropolitan University 13,909 Sept 08 March-10 Skills for a globalised world: relevant skills for local authority staff though flexible learning.
This project enables a new approach to develop skills and provide work-based learning expe-
rience to staff in public libraries and youth services.

Development Project Summary Key:
Flexible learning Curriculum Development
IAG Mentoring
Misc Employer Engagement
Credit Research and Scoping
Advanced Apprenticeships
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Ref No Name of contact Institution Funds (£) Start date Finish date Description

33 M.Topornicka/H.Mehmet Middlesex University/Barnet
College

12,200 Sept-08 Aug-10 This project is a pilot scheme that aims to improve support for students on Access to Health
and Social Care using E mentoring and thereby increase transition from FE to HE.

34 Rae Karimjee City University 4,509 Jan-09 Oct-10 This is a scoping project to map existing PDP opportunities and practices in FE to support
student progression from Access to nursing courses to the diploma in nursing.

35 William Ackah Birkbeck, University of London 15,000 Dec-08 Aug-10 This project aims to increase awareness of Community Development Work qualifications by
providing IAG for practitioners in this area, which is currently underserved.

36 Kate Bashford Barnet College 6,450 Jan-09 Sept-09 Foundation Degree Creative Arts.

37 William Ackah Birkbeck, University of London 15,000 Dec-08 Aug-10 Accreditation through learning from experience of CDW.

38 Justine Cawley University of East London 12,000 Mar-09 Nov-09 This project will develop and then run a blended learning programme titled ‘Pathway to Com-
missioning’ which will have an emphasis on developing the skills needed to run third sector
or Small and Medium Enterprise organisations effectively, as well as playing a significant part
in the health & social care commissioning process.

39 Susanne Stent/Alex Burghardt Barnet College 8,630 Dec-08 May-09 Foundation Degree in Childhood studies.

40 Paul Grainger Institute of Education 7,000 Dec-08 Oct-09 Progression in to level 4: training for HEI staff in interpreting Diploma profiles and transcripts.

41 Paul Grainger Institute of Education 9,000 Feb-09 Sept-09 New learning strategies: developing expertise for practitioners working in the lifelong learning
sector.

42 Paul Grainger Institute of Education 6,000 Feb-09 Sept-09 Managing the Digital Image: support for tutors of the blog generation.

43 Stefano Casalotti Linking London 2,000 Dec-08 Mar-09 Pan London LLN Coaching Education Project.

44 Peter Hughes Westminster Kingsway College 15,000 Dec-08 Jun-09
Project deadline
extended

This project will develop an Access to Pharmacy course validated by the OCN-LR that will
open up Pharmacy to adult Londoners.

N/A Andrew Jones Linking London 15,244 N/A N/A UCAS Pilot project.

45 Dr Alan Page Middlesex University 10,000 Feb-09 Feb-10 Certificate of Higher Education: Regulatory Practice and Foundation Degree in Regulatory
Practice Leadership.

46 Dr Alan Page Middlesex University 7,000 Feb-09 Feb-10 Certificate of Middlesex University: Access to HE from Local Government practice

47 John Barber/Gordon Jinks HCC/UEL 10,000 Jan-09 Jul-09
Project deadline
extended

Hackney Community College, in collaboration with the University of East London will develop
Foundation Degree in Counselling.

48 Sinclair Coward London Metropolitan University 8,700 Jan-09 Jan-10 London Metropolitan University, in collaboration with Independent Academic Research
Studies, will to secure university accreditation and progression to HE courses (level 4) for the
young disadvantaged people who register with its work based programme as volunteers.

49 Louise Reynolds City of Westminster College 4,896 Jan-09 Jun-09
Project not
completed

Development of Foundation Degree in Business with pathways in pathway in Business, Events
Management and Marketing.

50 Christiane Sasportas Working Men’s College 15,000 Apr-09 Mar-10 This project aims to improve employer links on the recently launched Foundation Degree
(FdA): Professional Practice in Art and Design.
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Ref No Name of contact Institution Funds (£) Start date Finish date Description

51 Clare Mansell Westminster Kingsway College 10,000 Sept-09 June-10 Developing Personal Development Planning for the Virtual Learning Environment

52 Cheryl Lim Open University 5,000 Sept-09 Aug-10 Mentoring scheme to support vocational WP students during their first higher education
course

53 Louise Reynolds City of Westminster College 2,200 Oct-09 Apr-10 Development of an Introduction course to the Open University

54 Linda Milbourne Birkbeck, University of London 10,000 May-10 Apr-10
Project deadline
extended

Linking Higher Education and Youth & Community Work Vocational Education needs

55 Shani Gbaji University of East London 5,000 June-10 Dec-10 Piloting skills project module with London Borough of Barking & Dagenham Library Service
through Work Based Learning

56 Tony Hudson University of East London 9,750 Aug-10 Oct-10 A stock-take of E-resources in Linking London partner institutions

57 Neil Bangs Middlesex University 4,000 Sept-10 Apr-11 Developing short course provision for professional coaching

58 Shani Gbaji University of East London 4,000 Sept-10 Apr-11 Developing online short course provision for a safe guarding old people

59 Maggie McLinden University of East London 4,000 Sept-10 Apr-11 A project to explore the “data conversations” which exists between and an HEI and three of
its feeder Colleges.

60 Darryl Bravenboer Middlesex University 4,000 Sept-10 Apr-11 Developing short course provision - Professional Development Qualifications for the
Chambers of Commerce

61 Darryl Bravenboer Middlesex University 4,000 Sept-10 Apr-11 Advanced Apprenticeships – Work Based Learning Higher Education Programmes

62 Wayne Clark University of Westminster 4,000 Sept-10 Apr-11 Development of short course - career development award

63 Calvin Moorley University of East London 4,000 Sept-10 Apr-11 Development of short course provision - health wellbeing and health promotion

64 Rob Ferguson Newham Sixth Form College 4,000 Sept-10 Apr-11 Effective data sharing between colleges and universities

65 Julie Murphy & Adele Cushing Barnet College 9,998 Sept-10 Apr-11 HELP ME - Higher Education Launch Pad - Mobile Enhanced

66 Helen Pokorny University of Westminster 4,000 Sept-10 Apr-11 Embedding APEL

67 Georgina Lambrinas COHNEL 4,000 Sept-10 Apr-11 Progression Agreements from Advanced Apprenticeships to Higher Education provision

68 Terry Sims City and Islington College 4,000 Sept-10 Apr-11 Developing short course provision for photography

69 Heather Finley Birkbeck, University of London 4,000 Oct-10 Apr-11 Progression Agreements from Advanced Apprenticeships to Higher Education provision

70 David Tross Birkbeck, University of London 4,000 Oct-10 Apr-11 Developing Short Course Provision "Pathway to learning" project

71 Julie Wood Morley College 4,000 Nov-10 Apr-11 Embedding Progression Agreements

72 John Nieto City and Islington College £6,500 Nov-10 Apr-11 Improving the quality of teaching & learning of Academic Skills on Foundation Degrees

73 Clare Mannall Westminster Kingsway College £10,000 Dec-10 Apr-11 Higher Education Diploma in Hospitality Management

74 Ruzanna Gevergyan London Metropolitan University 4,000 Dec-10 Apr-11 Developing Reusable Learning Objects to develop core skills

Development Project Summary Key:
Flexible learning Curriculum Development
IAG Mentoring
Misc Employer Engagement
Credit Research and Scoping
Advanced Apprenticeships

Some projects cover more than one topic, for the sake of
clarity we have selected just one category for each.
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The Linking London Network is a
membership organisation of universities
and colleges in Central, East and North
London which aims to improve the
progression of vocational learners into and
through Higher Education. We are funded
by the Higher Education Funding Council
for England (HEFCE) and partner
subscriptions, and are hosted by Birkbeck,
University of London.

If you found this guidance document
useful or would like to discuss our work in
area of vocational learning, please
contact: info@linkinglondon.ac.uk or
phone: 020 7380 3226.

www.linkinglondon.ac.uk


